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Prayer for
Independence Day

512 McClellan Street
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Phone: 715-845-7858
Website: www.sslcwausau.com
Email address:
info@sslcwausau.com
Office Hours:
Mondays from 8am—3pm
Wednesdays from 8am—3pm
Thursdays from 8am—12pm
Deadlines:
Bulletin: Wednesday by 8:00 a.m.
Newsletter: 3rd Thursday of the month.
Facebook:
If you have a Facebook account, you
can watch videos of tape delayed
sermons on our St. Stephen Lutheran
Church Facebook page.
Worship Telecast:
Our Worship Services are telecast on
cable channel 980 on Sundays at 12pm
(this is the previous Sundays’ service),
Mondays at 3pm, and Tuesdays at
10am and 10:30pm.

Dear God,
as we celebrate today
with fireworks and festivals,
help us never to forget
the reason for our joy.
Help us remember
that our rights to life, liberty
and the pursuit of happiness
were signed into our heritage
with the willing blood
of American patriots.
Most of all, help us remember
that the rights of all people
are more
than words on a document,
and that all people have rights
because you have given us
the dignity of human life.
Grant freedom to all,
and give us the strength
to protect the rights of others.
Amen.
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FROM OUR PASTOR

Pastor Jen Hoffman/Phone: 715-581-7378/Email: pastorjenhoffman@sslcwausau.com
Thank you. Thank you. Thank you. Words can’t express how much the community of
St. Stephen has meant to me over the last six years. I thank God that my call to
ministry led me to you. And I thank God that the Holy Spirit will lead you to your next
pastor. You are not on this journey alone. I urge you, as the apostle Paul did to every
community he was a part of, to continue to love God and love and care for one another.
Pray together. Bear witness to Jesus together. Support one another. And continue to
extend God’s welcome and invitation to life through your service in the world, for your
lives are a witness to Christ and his love. I will continue to pray for you in the days
ahead. Always remember that you are loved. You are blessed. You are children of
God.
Peace,

Pastor Jen
Best wishes Pastor Jen! Here is a look back on your time at St. Stephen:

FROM OUR COUNCIL PRESIDENT
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Fellow sisters and brothers in Christ,
When I spoke of change in my message several months ago I didn’t anticipate ALL the changes
St. Stephen has in front of us now. That being said, with your help the mission of SSLC will move
forward. Council has had a chance to have a virtual meeting with Bishop Anne and Pastor Asher
from the Synod to discuss the process for hiring our next spiritual leader. It is our goal to not let
the process drag out, but at the same time, afford due diligence to get the best fit for our next
pastor. As in the past we will put together a Ministry Site Profile (MSP) spelling out the
demographics of our congregation and community along with indicating our wants and needs as
a congregation. Council, several volunteers, and Nancy Henke have begun doing some of the
legwork. Included in this month’s Deacon is a survey which will aid us with this plan. Your voice
matters, so please take the time to fill it out and return it. An electronic version will also be
available. The MSP will help SSLC as well as the Synod in our efforts to find candidates that best
align with our congregation. After we receive the survey results back, we plan to have face to
face and/or virtual meetings with you the members, to discuss results and your thoughts.
We hope to have the MSP completed by late July. When we get a little further down the road we
will be looking for members to be part of the Call Committee, which will include interviewing the
candidates. We would like to have both women and men from all age groups as part of this
process. Please prayerfully consider helping out as you are able even if it as simple as voicing
your opinions. I know we can all do that.
To begin this vacancy we will be using available pastors, deacons, and lay ministers to lead our
weekly worship. It is our hope to have a set rotation for those helping us out. Local pastors will
cover emergency matters. Contact the church office if needed.
Along with the search for our next pastor we will also being looking to fill the openings in our
musical ministry; Anna who has moved on to pursue other interests and Phil who announced his
intentions to retire. We are in the process of reviewing the current job descriptions to determine
what will work best for SSLC. We welcome any referrals or suggestions you might have.
Thank you all in advance for your continued prayers, support, and patience as we move through
this transition. Thank you to Council and those already joining in the tasks at hand and I strongly
encourage all who wish and are able, to join in the process. We will continue to update you as
things progress.
In closing I would like to thank Pastor Jen and Anna for their dedication and service to our
congregation. We are better having had them lead us in their respective ministries. We wish
them all the best in their journeys ahead.
Until our paths cross again, stay safe and God bless,
Lloyd Zimmel
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ANNIVERSARIES & BIRTHDAYS
Birthday Blessings
The following people are celebrating July Birthdays.
CONGRATULATIONS!!!

July 4th
Lloyd Zimmel
July 6th
Calliope Griesman
Alex LaChapelle
Helen Schoepke
July 8th
Kathleen Jaecks
Clara Lind
David Skola
Jim Von Rueden

July 9th
Nancy Zelich
July 11th
Ben Roble
Frank Wanta
July 12th
Barbara Brandt
July 13th
Jim Boerner

July 16th
Joyce Fromfeld
Walter Grau
Ramona Hanke
Sue Holster
Lisa Koch
July 17th
Charles Fromfeld
Verlyn Oelke
July 18th
Linda Salzman

July 19th
Vanessa Koehler
July 20th
Dianna Busha
July 21st
Richard Shipway
July 23rd
Annika Tordsen
July 24th
Susan Johnson
Jeffrey Will

July 25th
Sharon Hopp
July 26th
Christine Baumann
Zadra Luedtke
July 29th
Sandra Moss
Jakob Tordsen
July 31st
Andrew Griesman
Cole Hannes
Beth Lind
Judy Spear

Anniversaries

Funerals

The following couples are celebrating their
July Wedding Anniversaries.

“...in the sure and certain hope of the
resurrection to eternal life through our
Lord Jesus Christ, we commend to almighty
God...”

CONGRATULATIONS!!!
July 1st
Gene & Darlene Simmerman
July 4th
Chuck & Kim Kershaw
July 10th
Duane & Elizabeth Wolfe
July 12th
Aaron & Diane Krueger
Kim & Barbara Brandt
July 14th
Don & Kathy Oakland
July 20th
James & Kaitlyn Ritter
Raymond & Sharon Schirmer
July 22nd
Jim & Bonnie Von Rueden
July 23rd
Norlan & Geraldine Kowalski
Dick & Beth Lind
July 24th
Russell & Julie Post
July 25th
Marko & Nancy Zelich
July 26th
Shane & Amanda Woller
July 31st
John & Elizabeth Beilke
Mark & Judy Spear

Doug Smith ~ June 10, 2021
Ken Hopp ~ June 13, 2021
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CONGREGATION NOTES
Congregation Council President
As we hit the midway point of the 2021 church year, we are still in need of a
Congregational President for 2022. The position this year would be as
Vice President/President Elect, and entails attending 2 meetings a month
(in person or via computer). The usual time demand is about 4 hours a month.
You would learn the ropes of running the meetings, enjoy conversation with
others who share your love of St. Stephen, and help take care of the needs of
our congregation. As we turn the corner from the past year, we are excited
about our journey forward and would love to have you as part of our
leadership team! If you are interested, please contact Lloyd Zimmel,
Sarah Lonsdorf, or Pat Erdman.
Here are our email addresses:
wlzimmel@gmail.com, slonsdorf3202@gmail.com, pkerdmeister@gmail.com

Benevolence
Through your support of St. Stephen in
the month of May 2021, we were able
to contribute to the following
ministry:
ELCA National & Synod Support $669
This is the fourth month of our unified
budget in which we now give four and
one half percent (4.5%) of our current
expense receipts and loose plate
offerings for benevolence. The above
amount is based on the income of
$14,882 for May.

Dine to Donate Sundays
Want an easy way to donate money to St. Stephen Lutheran Church?
Just eat at Texas Roadhouse in Wausau on Sundays!!! This is how it works:
dine at Texas Roadhouse on Sunday and present our church bulletin for 10%
of your food bill (not including alcohol, taxes, or gratuity) to be donated
back to our church. Not valid with any other offers or on holidays. Dine in
ONLY. One per table, per visit. This is a weekly, on-going program that
takes place EVERY Sunday. A check will be sent to the church once a month.
It’s that simple!!! So, go enjoy a great meal and give back to St. Stephen.

HELP Closet
What is HELP Closet? It is our local Health Equipment Lending Program.
Items usually available are: hospital beds, wheelchairs, commodes, shower
seats, standard walkers, canes, and crutches. There is a minimal charge to
use an item from this closet. For instance, to rent a wheelchair short term
(6 months) is $30. To purchase is $100. The closet is located at 1106 Fifth
Street in Wausau, 715-843-5985.

St. Stephen Trust Fund
St. Stephen Lutheran Church established a Trust Fund in 1988 as an
investment in our future. There are two funds invested through Vigil Trust and
Financial Fiduciary in Wausau. The Trust Fund Committee is responsible for
these funds and uses only a percentage of the earnings for the designated
projects. The Wider Mission Fund is to support the wider mission of the
Church in our community and globally.
Examples would include:
The Neighbors’ Place, Faith in Action, Open Door, the Wausau Warming
Center, Homeless Kids Fund, Lutheran World Relief, and others. The Building
Preservation Fund is for the preservation of our church buildings. In the past
this has included fixing the elevator, parsonage updates, and organ repair as
well as other repair projects. St. Stephen is known for its generosity.
Because only the interest earned on each fund is used in our outreach missions,
it is important to maintain a solid investment balance. Please keep the
St. Stephen Trust Fund in mind when doing your estate planning. You can
designate a specific fund or project, or make a general reference to the Trust
Fund.

St. Stephen
Family Checkbook
For the month of May 2021 and the
year to date, the St. Stephen family
checkbook looked like this:
May 1—31, 2021
What we received.....................$19,678.
What we spent..........................($20,577.)
Our balance................................($ 899.)
January 1— May 31, 2021
What we received..................$131, 733.
What we spent.......................($107,010.)
Our balance.............................$ 24,723.

Order of Importance of
Memorials and
Other Special Offerings
Primary Funds:
Current Expense
Receipts, Sustainability Trust Fund, and
Technology Fund.
Secondary Funds: Bell Choir Fund, Brick
Maintenance (tuck pointing), Building
Improvement Fund, Choral Fund,
ELCA Scholarship Fund, Good Neighbor
Fund, Library Fund, Organ Fund,
Quilters Memorial Fund, Parish House
Alarm, and WELCA Clean Water Fund.
Other Funds:
Confirmation/National
Youth Gathering, Faith Enrichment Fund,
Major Church Improvement, Missionary
Sponsorship, Rooted in Faith (Crossways
Capital Improvement) Fund,
Seidel/Meyer Scholarship, Seminary
Scholarship, and World Hunger.
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WELCA NEWS/PHASE THREE COVID-19 PLAN

Committed to mobilizing women to act boldly on their faith in Jesus Christ.
Quilting Schedule: Summer 2021
St. Stephen Quilters will continue meeting during the summer months of 2021 (June, July,
and August) even though we haven’t done this in the past. Those who are interested can join us on
Thursday mornings starting at 8:30 a.m. until approximately noon. You may come and go as it fits
your schedule. Summer heat and humidity might make quilting uncomfortable at times -- so use your
own judgment as to how much heat you can tolerate and whether you want to attend on any given
Thursday. The group will continue meeting as long as there are enough workers to make it worthwhile.
You don’t need to be an experienced quilter. Some women lay out the fabric and cut the batting.
Others tie yarn. Some pin the fabric together, while others sew around the quilt. We can train you at
any of these tasks – whatever you are comfortable doing. We also have fun socializing while we work.
So we hope to see you there!

St. Stephen Lutheran Church Phase Three COVID-19 Plan
The Phase Three Plan is intended to transition back to normal church life while still
maintaining some safety protocols to keep staff, members, and visitors as safe as possible.

Sunday Services

Number in
attendance

Social
Distancing

In person and online
with no limit

Facemask

Recommendations

Yes

Optional for those
who are vaccinated

Unvaccinated people
should continue to wear masks.

Yes

Optional for those
who are vaccinated

Unvaccinated people
should continue to wear masks.

Yes

Optional for those
who are vaccinated

Unvaccinated people
should continue to wear masks.

Singing quietly is okay
Limited Communion

Funerals/Weddings

No Limits

Church Staff
Committee meetings

No Limits

Yes

Optional for those
who are vaccinated

Unvaccinated people
should continue to wear masks.

Outside Groups

No Limits

Yes

Optional for those
who are vaccinated

Unvaccinated people
should continue to wear masks.

Any food or drink served should be distributed by someone in gloves and a facemask.

COUNCIL MINUTES ~ JUNE 8, 2021
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Present: Pastor Jen, Lloyd Zimmel, Pat Erdman, Chuck Johnson, Jim Von Rueden, Kelly Brown, Nelda Hettinga, Verlyn Oelke, Jeff Blomquist, Nancy
Prigge, and Jackie Bushar.
The meeting opened at 5:31 pm with a devotion provided by Pastor Jen.
A motion was made and passed to accept the May 11, 2021 Council minutes.
Pastor’s Report: No written report was provided.
President’s Report: A written report was provided. Lloyd passed on his well wishes to those staff members leaving.
Treasurer’s Report: A written report was provided. We are currently at an overall debt of $3,621. The $40,000 of the Roger Wanta bequest has
lowered our losses for the year at this time. We are still waiting on the remaining portion of the bequest.
These three reports were approved by motion and vote.
Education/Youth: No written report was provided. Nancy has resigned her position as Elder; tonight was her last meeting. Her term would have
expired the end of this year, and we are hoping someone will step in to finish the term and run for election in January.
Good Stewards: A written report was provided.
Property: No Written report was provided.
Worship: A written report was provided.
Trust Fund: Have not met, will not meet over summer unless needed.
A motion was made and carried to accept these reports.
Meeting notes with the Synod via ZOOM – Bishop Anne and Pastor Asher from the Synod were present.
Reflections on ministry with Pastor Jen present: Council members shared both an appreciation of Pastor Jen’s ministry and an offering of hope for her
future. Pastor Jen followed up sharing her reflections also.
Transition process with Pastor Jen absent: Pastor Asher gave an overview of the process.

MSP (Ministry Site Profile) team will be formed to put together our paperwork on who we are as a congregation. It will be shared with
candidates to give them an idea of who we are as a church and what we are looking for from our next pastor. It might be helpful to
download the MSP for from the ELCA website.

Next a Call Committee is formed. They will be interviewing candidates. The first interview via ZOOM, the second in person. They will
recommend the candidate to the congregation in a Congregational Meeting. A vote will be taken on the candidate.

How many on MSP team? A cross section of the church demographics works best. Age, length of membership, etc.

Jim Von Rueden talked about our past process, and how being summer kind of slows things down in our process. Should Council take the
lead on this and then pass things on to the MSP team.

Bishop Anne explained that there are churches that have great overlap between Council and the MSP team. You want to make sure you
try to get the different demographics.

Is it possible to draw on our recent information from our Call to Pastor Jen rather than starting from square one?

Once we have our MSP team together (even if it is Council) we contact the Bishop’s office and set up an in person meeting.

You want to be as speedy as you can during transition, but be thorough and don’t rush the process. Make sure you take the time necessary
to be moving the process forward. Set goals to help keep the process on track. Communication with the congregation is important.
Keep them updated as things progress.

How do we proceed in the interim? We need to set up pulpit supply for the next few months. They have a pulpit supply list on their
website. Bridge pastors may be an option if needed.
A follow up discussion took place with just Council members on how to proceed. The Council will meet again next week. We are going to hash out a
timeline to see if we can keep the process moving forward.
Old Business:

Memorial Fund Review – There is no change to the priority order this month. Current Expense Fund is now number one, Sustainability Trust Fund
is number two, and the Technology Fund is number three.

Return to in-person Worship. We are moving to Phase 3 of our Covid plan. The plan was approved by Council vote.
New Business:

A motion was made and carried to approve May bills.

A motion was made and carried to accept Nancy Prigge’s resignation as Youth Elder. Lloyd thanked her for her commitment to our
congregation.

Pastor Jen has submitted her formal resignation. A motion was made and carried to accept her resignation.

Phil Giese has indicated he intends to retire in the near future. He is willing to help us out until September if needed. We are starting a search
for someone to be our lead organist.

Jackie Bushar submitted her report from the Synod Assembly.

Council will continue to ask members to come forward to volunteer as Vice President/President Elect. No member volunteered at the time
of the Annual Meeting, so a motion was approved to allow Council to approve someone at a later date.

Our copy machine has been serviced and is starting to show its age. We may need to look at replacing it at some point.
Our next regular meeting is scheduled for Tuesday, July 13th at 5:30 pm with Pat Erdman providing devotions.
Council will have an ad hoc meeting next Tuesday at 5:30 pm.
Meeting was adjourned at 7:42 pm with the Lord’s Prayer.
Respectfully submitted,
Pat Erdman, Council Secretary
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PASTORAL SURVEY
St. Stephen Pastoral Leadership Needs
This brief form will be used to aid the process of finding our new pastor.
Please check your top FIVE choices on each question.
PLEASE FILL OUT BOTH PAGES AND RETURN TO CHURCH,
OR DO THE ONLINE SURVEY, OR CALL NANCY WITH YOUR RESPONSES BY JULY 18TH.

1. What are the FIVE most critical tasks required for ministering at St. Stephen?
CHOSE ONLY FIVE
Administration

Building a sense of
community

Campus/Young Adult
Ministry

Chaplaincy - (Jail &
Hospital Visits)

Children's Ministry

Christian Education

Community Organizing

Conflict Management

Counseling/Social Work

Ecumenical Work

Evangelism/Mission

Global Service

Positive Church
Climate

Ministry in Crisis

Ministry in Daily Life

Ministry with Seniors

Multicultural Ministry

Music/Worship/Arts

Participant in the
Larger Church

Pastoral Care and
Visitation

Preaching/Worship

Public Policy/Advocacy

Recruit and Equip
Leaders

Self Care/Family Life

Small Group Ministry

Social Ministry

Spiritual Formation/
Direction

Stewardship

Strategic Mission
Planning

Teaching

Volunteer Coordination

Youth and Family
Ministry

PASTORAL SURVEY (CONTINUED)
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2. Which of the following Gifts for Ministry do you consider the FIVE most important for our new pastor?
CHOSE ONLY FIVE
Help people develop their spiritual life.
Help people understand and act upon issues of social justice.
Provide care and nurture.
Be active in visitation of members and non-members.
Be effective in working with children.
Build a sense of community among the people with whom he/she works.
Help others develop their leadership abilities and skills for ministry.
Be an effective administrator.
Be an effective communicator.
Be an effective teacher.
Encourage support of the Church's wider mission.
Work regularly in the development of stewardship growth.
Be active in ecumenical relationships.
Be effective in working with youth.
Organize people for community action.
Be skilled in planning and leading programs.
Have a strong commitment and loyalty to the Lutheran Church.
Understand and interpret the mission of the Church from a global perspective.
Deal effectively with conflict.
Bring joy and good humor to relationships.
Be able to share leadership and work in a team.
Be creative and innovative about his or her tasks.
Be able to use technology and media.
Appreciate cultural diversity in language and customs.
Have talents in areas of music, arts and writing.

COMMENTS: ____________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
_______________________________________________________________________
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2021 SYNOD ASSEMBLY RESOLUTIONS

This year there were four resolutions passed at the Synod Assembly. They represent the latest additions to the Synod’s
philosophy and direction. We acknowledge that every person is a beloved child of God. That being said, it is our goal that
SSLC remains committed to be welcoming to all sisters and brothers in Christ as well as helping out as able by supporting
those in need. For full copies of the resolutions go to https://ecsw.org/events/ and click on Synod Assembly, click on Synod
Assembly Pre-Print, click on Section 3 Resolutions.
In regards to selecting our next Pastor, Council remains committed to seek out and hire the candidate that is the best fit
for our congregation. You can help with that by participating in the survey that is included in this month’s Deacon.
Thank you – SSLC Council

RESOLUTION 1
THEREFORE BE IT RESOLVED,
that all congregations of the ECSW, especially those with a called pastor, begin conversation and discernment on the future
calling of women, people of color, and LGBTQIA+ candidates; and
BE IT FURTHER RESOLVED,
that congregations in conversation also create action plans for making their congregation a safer working, living, and ministry
environment for women, people of color, and LGBTQIA+ pastors through a commitment to education, training, continued
prayerful discernment, and systemic change; and
BE IT FURTHER RESOLVED,
that congregations will utilize an Opening the Way discussion guide that is in process of being developed and will be made
available to all congregations.

RESOLUTION 2
THEREFORE BE IT RESOLVED,
that our synod congregations support ELCA World Hunger through deliberate giving opportunities, engaged education, and
meaningful advocacy at http://www.elca.org/hunger, and
BE IT FURTHER RESOLVED,
that our synod congregations are encouraged to increase their giving to ELCA World Hunger by participating in Souper Bowl
Sunday, Good Gifts, or the 40 Days of Lent; and educate members by encouraging members to sign up for Action Alerts at
http://support.elca.org/, hold an adult or confirmation education hour about ELCA Daily Bread grants and to follow ELCA
World Hunger on Facebook at https://www.facebook.com/ELCAworldhunger/

RESOLUTION 3
THEREFORE BE IT RESOLVED,
that women in ECSW congregations be encouraged to contact our synodical women’s organization (SWO) of the East
Central Synod’s board members for information regarding forming a congregational unit or enhancing their connections.
(Board member info is on the synod website: https://ecsw.org/welca-2), and
BE IT FURTHER RESOLVED,
that we encourage members to use resources about upcoming events, devotions, Bible studies, such as The Open Door
(quarterly), subscribe to the Gather magazine, the Daily Grace email devotions, or Bold Café.

RESOLUTION 4
THEREFORE BE IT RESOLVED,
that the ECSW churches:
 provide opportunities for conversation with indigenous groups in our synod, such as the Church of the Wilderness,
the sole indigenous church in our synod,
 search out ways to forge relationships with people of Black, Brown, and Asian descent, bridging new
understandings,
 provide opportunities for discussion and learning about anti-racism with their members,
 take action to reach out in their communities, engaging in conversation to consider the steps needed to bring justice
and equity for all,
BE IT FURTHER RESOLVED, THEREFORE
that as the East Central Synod of Wisconsin, we elevate our efforts to work collectively toward becoming anti-racist, striving
to grow in relationship as peoples created in the image of God and sharing the love of God with all the people of our global
family.

CALENDAR OF EVENTS
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